Office of Diversity and Inclusion

One of the city’s oldest neighborhoods, Olde Towne East is a hub of historic preservation opportunities
and activities, boasting houses representing over 50 unique architectural styles.

OFFICE OF DIVERSITY AND
INCLUSION

Division Description

Effective in 2017, the administration
proposes a renaming of the Equal Business
Opportunity Commission Office (EBOCO) to
the Office of Diversity and Inclusion (ODI).
The office will continue to be a division
under the Mayor’s office, but with a new
brand and a renewed focus. The ODI is
responsible for supporting the mayor and
his cabinet by leading diversity and
inclusion management within the City of
Columbus. The Office of Diversity and
Inclusion will focus on four pillars of diversity
and inclusion management: workforce
diversity,  supplier  diversity, diverse
outreach, and internal diverse leadership,
commitment, and communications.

Department Mission

The Office of Diversity and
Inclusion is dedicated to creating
and implementing programs,
policies, and procedures that will
deliver and capture value through
supplier and workforce diversity.
Additionally, the office will assist
underserved, under-utilized
businesses with gaining greater
access to procurement
opportunities and resources to
build viable and sustainable
businesses.
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Strategic Priorities for 2017

Diversity and Inclusion

Implement a disparity study for the City of Columbus.
Implement a workforce diversity strategy for the City of Columbus.
Implement the first citywide diversity scorecard.

Implement the first ever Ohio Municipalities Business Conference to promote small, minority,
and women owned business opportunities.

Implement a business opportunity assessment program to enhance the capacity of diverse
businesses and help them find resources to enhance their ability to compete.

Increase supplier diversity outreach and engagement to increase the pool of diverse suppliers
who can compete for City of Columbus contracting opportunities.

Continue to expand relationships with advocacy groups and community organizations that
support small, minority, and women owned businesses, and those that can help establish and
grow diverse workforce pipelines.

Monitor and review city contracts for compliance, participate in targeted outreach activities,
and other efforts to ensure fairness, equity, and inclusion in the city’s procurement process.

Implement a diversity communications strategy that promotes the city’s commitment to
diversity and inclusion, both internally and externally.

Support the administration and facilitation of an annual and newly established City of
Columbus diversity committee process led by the Mayor and supported by ODI.

2017 BUDGET NOTES

The Office of Diversity and Inclusion budget includes funding to help facilitate diversity and
inclusion initiatives that have implications across all city departments. In addition:

e The office will host its first annual “Ohio Municipalities Business Conference” in 2017, a
statewide business conference to facilitate the sharing of best practices among
stakeholders. Funding in the amount of $150,000 is budgeted to coordinate this
initiative.

e The office has budgeted 11 full-time positions, including a Workforce Manager to lead
the newly formed Workforce Diversity program.

e The core functions of the “MBE/FBE Support” program under EBOCO will continue to be
supported within the Supplier Diversity program. Funding in the amount of $325,892 is
allocated within the program to continue to improve citywide procurement processes
thereby expanding the number and capacity of certified diverse suppliers to the city.
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Department Financial Summary by Area of Expense

Fund 2014 2015 2016 2016 2017
un Actual Actual Budget Projected Proposed
General Fund
Personnel $ 821,767 $ 852982 $ 871,329 $ 926,826 $ 1,149,427
Materials & Supplies 3,683 4,954 5,100 5,100 7,750
Services 72,371 64,576 58,423 67,790 334,716
General Fund Subtotal 897,821 922,512 934,852 999,716 1,491,893
Department Total $ 897,821 $ 922,512 $ 934,852 $ 999,716 $ 1,491,893

Department Personnel Summary

2014 2015 2016 2017
Fund FT/PT Actual Actual Budgeted Budgeted
General Fund
Office of Diversity & Inclusion FT 9 9 9 11
Total 9 9 9 11

Operating Budget by Program

2016 2016 2017 2017
Program

Budgeted FTEs Proposed FTEs
Administration $ 355,620 3% 1,057,105 10
Diverse Outreach - 0 - 0
Diverse Communication & Commitment - 0 - 0
Supplier Diversity - 0 325,892 0
Workforce Diversity - 0 98,322 1
Internal Services - 0 10,574 0
MBE/FBE Support 579,232 6 - 0
Department Total $ 934,852 9 $ 1,491,893 11
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2017
PROGRAM
GUIDE

ADMINISTRATION

DIVERSE OUTREACH

DIVERSE COMMUNICATION AND
COMMITMENT

To plan, implement, and evaluate the
minority/female  certification and  contract
compliance function for the City of Columbus.

To implement an aggressive outreach strategy
partnering with key external stakeholders in the
areas of business, industry, academia, and
governmental and social service agencies to
enhance the workforce diversity and supplier
diversity missions of the office. Working in
partnership with the Department of
Neighborhoods and the Community Relations
Commission, strive to elevate the diversity and
inclusion proficiency of all Columbus entities and
organizations within Central Ohio to help
Columbus become America’s Opportunity City.

To clearly define and communicate internally
what the City of Columbus means by diversity
and inclusion. Also, to support the
administration’s vision and commitment to
diversity and inclusion  throughout city
departments and commissions, with the ultimate
goal of developing a benchmark standard of
diversity and inclusion leadership for other U.S.
cities to follow.
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SUPPLIER DIVERSITY

WORKFORCE DIVERSITY

INTERNAL SERVICES

MINORITY/FEMALE BUSINESS
ENTERPRISE (MBE/FBE) SUPPORT

To ensure that the City of Columbus sources
goods and services, in all commodity categories,
from diverse suppliers, with a focus on
expanding the number and capacity of certified
diverse suppliers, and expand the variety of
goods and services offered by those diverse
suppliers. This mission will include developing
policies to enhance inclusion and utilization
efforts within the procurement process of the City
of Columbus and its departments and
commissions.

To reflect the diversity of the residents that make
up the population of the City of Columbus. As
we attract, retain, and develop city employees,
we will focus on new and innovative ways to help
ensure that diversity is a part of that process.

To account for the internal service charges of the
department necessary to maintain operations.

To develop and implement race- and gender-
neutral programs that encourage the use of a
diverse pool of qualified minority and female
contractors and service providers.





<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



