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Recruit applicants that reflect the diversity
el s ety NS of the community and meet the
s b g employment requirements set by law.

Double the percentage of uniformed
officers hired from traditionally
underrepresented demographic groups
representative of the community over the
next 10 years.

Goal:

Build on best practices identified by CPD,
ODI, Community Safety Advisory
Commission, and peer agencies
nationwide.

Plan:

Officers and Command Staff should reflect
_ the community’s diversity. Success will
Vision: reinforce public trust and improve service
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