
Kathy Owens 
Director 

1 

90 West Broad Street | Columbus OH 43215 | T (614) 645.8200 | columbus.gov 

CONTRACTOR U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT COMMUNITY 
DEVELOPMENT BLOCK GRANT OBLIGATIONS 

Contractor shall comply with all applicable state and local codes, ordinances and other applicable laws, 
all applicable City CDBG program requirements and any amendments hereafter to City CDBG program 
guidelines and requirements. Contractor agrees to comply with all applicable federal laws and 
regulations and to any amendments hereafter including, but not limited to, the following: 

A. COMMUNITY DEVELOPMENT BLOCK GRANT REGULATIONS - The CDBG Regulations, 24 CFR Part 570,
and any amendments hereafter thereto; and

B. NONDISCRIMINATION IN FEDERALLY ASSISTED PROGRAMS - Title VI of the Civil Rights Act of 1964 (42
U.S.C. 2000d et seq.), and implementing regulations in 24 CFR part 1, prohibiting discrimination upon
the basis of race, color, religion, ancestry, sex, marital status, mental or physical disability, age, familial
status, sexual orientation, or national origin; and

C. HOUSING AND COMMUNITY DEVELOPMENT ACT - Section 109 of the Housing and Community
Development Act requiring that no person in the United States shall on the grounds of race, color,
national origin, religion, or sex be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activity receiving Federal financial assistance made
available pursuant to the Act; and

D. REHABILITATION ACT OF 1973 - Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794), as
amended, and with implementing regulations at 24 CFR, Part 8, which prohibit discrimination based on
handicap in Federally-assisted and conducted programs and activities; and Construction Services
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E. AGE DISCRIMINATION ACT OF 1975 - The Age Discrimination Act of 1975 (42 U.S.C. 6101-07) and
implementing regulations at 24 CFR, Part 146, which prohibit discrimination because of age in programs
and activities receiving Federal financial assistance; and

F. EQUAL EMPLOYMENT AND CONTRACTING OPPORTUNITY - Equal Employment Opportunity, as
amended, and regulations of Executive Order 11246, amended by Executive orders 11375, 11478,
12086, and 12107 (3 CFR 1964-1965 Comp. p. 339; 3 CFR, 1966-1970 Comp., p. 684; 3 CFR, 1966-1970.,
p. 803; 3 CFR, 1978 Comp., p. 230; 3 CFR, 1978 Comp., p. 264). Contractor will not discriminate against
any employee or applicant for employment because of race, color, religion, ancestry, sex, marital status,
mental or physical disability, age, familial status, sexual orientation, gender identity or national origin.
Contractor will take affirmative action to insure that applicants are employed, without regard to race,
color, religion, ancestry, sex, marital status, mental or physical disability, age, familial status, sexual
orientation, gender identity, or national origin. Such action shall include, but not be limited to, the
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following: employment, upgrading, demotion or transfer; recruitment or recruitment advertising; layoff 
or termination; rates of pay or other forms of compensation; and selection for training, including 
apprenticeship. Contractor agrees to post in conspicuous places, available to employees and applicants 
for employment, notices to be provided by the municipality setting forth the provisions of this 
nondiscrimination clause.” Contractor will cause the foregoing provisions to be inserted in all 
subcontracts for work covered by this Contract so that such provision will be binding upon each 
subcontractor, provided that the foregoing provision shall not apply to contracts or subcontracts for 
standard commercial supplies or raw materials. Contractor will, in all solicitations or advertisements for 
employees placed by or on behalf of the Contractor, state that all qualified applicants will receive 
consideration for employment without regard to their race, color, religion, ancestry, sex, marital status, 
mental or physical disability, age, familial status, sexual orientation, gender identity, or national origin. 
Contractor will be bound by the above equal opportunity clause with respect to its own employment 
practices when it participates in federally assisted construction work. Contractor will assist and 
cooperate actively with the City CDBG and the Secretary of Labor in obtaining the compliance of 
Contractors and subcontractors with the equal opportunity clause and the rules, regulations and 
relevant orders of the Secretary of Labor, that it will furnish the Secretary of Labor such information as 
they may require for the supervision of such compliance and that it will otherwise assist the Secretary in 
the discharge of the Secretary's primary responsibility for securing compliance. Contractor will refrain 
from entering into any contract or contract modification subject to Executive Order 11246, as amended, 
with a Contractor debarred from, or who has not demonstrated eligibility for government contracts and 
federally assisted construction contracts pursuant to the Executive Order and will carry out such 
sanctions and penalties for violation of the equal opportunity clause as may be imposed upon 
Contractors and subcontractors by the Secretary of Housing and Urban Development or the Secretary of 
Labor pursuant to Part II, Subpart D of the Executive Order; and 

G. DEBARRED, SUSPENDED OR INELIGIBLE CONTRACTORS OR SUBRECIPIENTS -The requirements set 
forth in 24 CFR part 5 and Executive Orders 12549 and 12689, prohibiting the use of debarred, 
suspended or ineligible contractors or subcontractors; and 

H. HOUSING AND URBAN DEVELOPMENT ACT OF 1968 (12 U.S.C. 1701U) - 24 CFR, Part 135, also known 
as Section 3, which provides employment opportunities for businesses and lower income persons in 
connection with federally-assisted projects. Contractor will also ensure that provisions of 24 CFR, Part 
135, are included in all subcontracts; and 

I. MINORITY AND WOMEN-OWNED BUSINESSES (W/MBE) - Executive Orders 11625, 12432, and 12138, 
which state that recipients of federal assistance shall take affirmative action to encourage participation 
by minority and women-owned business enterprises. Contractor will use its best efforts to afford small 
businesses, minority business enterprises, and women’s business enterprises the maximum practicable 
opportunity to participate in the performance of this Contract. As used in this Contract, the terms “small 
business” means a business that meets the criteria set forth in section 3(a) of the Small Business Act, as 
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amended (15 U.S.C. 632), and “minority and women’s business enterprise” means a business at least 
fifty-one (51) percent owned and controlled by minority group members or women; and 

J. LABOR STANDARDS - Contractor and all subcontractors, engaged in contracts in excess of $2,000 for
the construction, completion, rehabilitation, or repair of any building or work financed in whole or in
part with assistance provided under this Contract are subject to the federal labor standards provisions,
Davis Bacon and Related Acts as amended (40 USC 3141-5144 and 3146-3148), which govern the
payment of wages and the ratio of apprentices and trainees to journey-workers. Under the terms of the
Davis-Bacon Act, as supplemented by 29 CFR Part 5, amended, the Contractor and hired subcontractors
are required to pay all laborers and mechanics employed on construction work wages at rates not less
than those prevailing on similar construction in the locality as determined by the Secretary of Labor, and
shall pay overtime compensation in accordance with and subject to the provision of the Contract Work
Hours and Safety Standards Act (40 USC 3701-3708), and the AGENCY shall comply with all regulations
issued pursuant to these Acts and with other applicable Federal laws and regulations pertaining to labor
standards, including the Copeland "Anti-Kickback" Act (40 USC 3145).

Federal Wage Determination Number     is attached hereto and incorporated herein by 
this reference as though set forth in full. Provided, that if wage rates higher than those required under 
the regulations are imposed by State or local laws, nothing hereunder is intended to relieve the City of 
its obligation, if any, to require payment of the higher rates. 
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