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SALARY SCHEDULE RECOMMENDATIONS 

1. Keep salaries in place for all positions that were previously set via Council Ordinance (2665-
2013). 
• We believe we should not undo actions that were previously passed by Council 
 

2. For Mayor, staff recommends setting a salary figure for 2020 and a COLA/CPI increase for 
2021. 
• As a result, when the 2018 Commission meets it then can make recommendations in 

2022 on all elected positions on a standard 4 year cycle. 
 

3. For Council President, staff recommends setting a salary figure for 2018 and COLA/CPI 
through 2021. 
 

4. For Councilmember, staff recommends setting a salary figure for 2018 and COLA/CPI 
through 2021. 
• By waiting until 2018, there is not an issue with some Councilmembers receiving 

different salaries due to staggered terms  
o If the Commission, recommended a salary change for 2016 only some 

Councilmembers would be affected 
o This is because the Sec. 15 of the Charter says that the salary of any elected 

official shall not be increased or diminished during the term for which the 
individual was elected 

o Therefore, if the Commission voted to change the salary for 2016 only members 
up for election this year would be eligible for the change.   

o Councilmembers in their current term would not be eligible for the change until 
2018  

 
5. For City Attorney, staff recommends setting a salary figure for 2018 and COLA/CPI through 

2021. 
 

6. For City Auditor, staff recommends setting a salary figure for 2018 and COLA/CPI through 
2021. 


