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Columbus City Charter Sec. 15.1 – 15.5 

 

Sec. 15. - Compensation of officers and employees.  

Subject to the provision of this charter as to the salary of council members, the auditor, 

the city attorney, and the mayor, council shall fix by ordinance the salary or 

compensation of all officers and employees of the city government. The salary or 

compensation so fixed shall be uniform for like service. All such salaries and rates of pay 

shall be reported to the civil service commission forthwith. The salary of any officer, 

employee, or member of a board or commission in the unclassified service of the city 

who was elected or appointed for a definite term shall not be increased or diminished 

during the term for which the individual was elected or appointed, and all fees pertaining 

to any office shall be paid into the city treasury.  

(Amended 11-5-85; 11-3-98; Ord. No. 1749-2014, 7-21-2014) 

Sec. 15-1. - Citizens' commission on elected official compensation.  

The salary of all elective officers provided for in this charter shall be established by 

ordinance upon recommendation from a citizens' commission on elected official 

compensation.  

(Ord. No. 1749-2014, 7-21-2014) 

Sec. 15-2. - Commission membership.  

The citizens' commission on elected official compensation shall consist of five members, 

who shall be qualified electors of the city, shall not hold any other office or employment 

in the city government, and shall serve without compensation. Two members shall be 

appointed by the council, two members shall be appointed by the mayor, and one member 

shall be jointly appointed by the council and the mayor, such member serving as chair of 

the commission. Such appointments shall take place at the second regular meeting of 

council in 2018 and of each succeeding fourth year thereafter; except that the first 

commission shall be appointed at the second regular meeting of council in 2015. 

Vacancies shall be filled in the same manner as prescribed for the original appointment. 

The commission shall be considered a public body.  

(Ord. No. 1749-2014, 7-21-2014) 



 

  Page 2 

 

 

Sec. 15-3. - Commission duties.  

The commission shall conduct a review of salaries for like positions in the public sector. 

The review shall be made for the purpose of recommending salaries appropriate to the 

duties and responsibilities of each elective officer of the city.  

(Ord. No. 1749-2014, 7-21-2014) 

Sec. 15-4. - Commission report.  

Within three months of appointment, the commission shall submit to the city clerk a 

report of recommendations for the salary of each elective officer of the city, including an 

annual cost of living adjustment which shall not exceed the average increase in the 

consumer price index, or successor thereto, during the preceding four years. If the 

commission fails to timely submit the report, the council may compel a meeting of the 

commission to prepare and submit the same.  

(Ord. No. 1749-2014, 7-21-2014) 

Sec. 15-5. - Council action to establish salaries.  

After the report is submitted, council shall by ordinance either accept the commission 

recommendations or any portion thereof, or reject the same. If council rejects the 

recommendations, the salaries then in effect shall remain unchanged. In no event may 

council adopt an ordinance establishing salaries which exceed the recommendations of 

the commission.  

(Ord. No. 1749-2014, 7-21-2014) 


