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We are honored to represent the citizens of the City of Columbus on the first Citizens’ Commission on 
Elected Official Compensation (Compensation Commission).  The establishment of the Compensation 
Commission was one of the key recommendations of the 2014 Charter Review Commission.  The Charter 
Review Commission recommended the creation of the Compensation Commission in order to have a 
more transparent and participatory process to set elected official compensation, remove a perception of 
politics in setting elected official compensation, and maintaining accountability to voters once the 
salaries are set.  In November of 2014, Columbus voters overwhelmingly approved all four ballot issues 
related to the update of the City Charter (the Charter).   
 
Our charge, outlined in Section 15 of the Charter, was to conduct a review of salaries for like positions in 
the public sector for the purpose of recommending salaries appropriate to the duties and 
responsibilities of each elective officer of the city in a report to be submitted to the City Clerk.  The 
pages that follow represent this report and the culmination of more than three months of exhaustive 
research and review by the Compensation Commission and City staff.  While there was much 
deliberation and discussion, this report reflects the unanimous recommendations of our Compensation 
Commission.  We encourage Columbus City Council to adopt these recommendations in their entirety. 
 
We are also thankful to Mayor Michael B. Coleman and Council President Andrew J. Ginther for the 
opportunity to take part in this effort, and to the staff of the mayor’s administration and City Council for 
all their support.   
 
Most of all, we believe we have fulfilled the obligations of the Charter, made fair and reasonable 
recommendations, and created a template for future Compensation Commissions to follow.    
 
 
 
Chester C. Christie, Chair     Kristen Easterday, Commissioner 
 
 
 
Dawn Tyler Lee, Commissioner    Marchelle E. Moore, Esq., Commissioner 
 
   
 
William Murdock, Commissioner 

  

Letter from the Commission 
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The Citizens’ Commission on Elected Official Compensation (Compensation Commission) was created in 
2015 as a result of the changes approved by voters in November 2014 to Section 15 of the City Charter 
(Charter).1   The Charter Review Commission recommended the creation of the Compensation 
Commission to have a more transparent and participatory process to set elected official compensation, 
remove a perception of politics in setting elected official compensation, and maintaining accountability 
to voters once the salaries are set.   

Section 15-3 of the Charter outlines the duty of the commission:  

“The commission shall conduct a review of salaries for like positions in the public sector. The review 
shall be made for the purpose of recommending salaries appropriate to the duties and responsibilities of 
each elective officer of the city.”2 

Section 15-4 of the Charter future outlines that “… the commission shall submit to the city clerk a report 
of recommendations for the salary of each elective officer of the city, including an annual cost of living 
adjustment which shall not exceed the average increase in the consumer price index, or successor 
thereto, during the preceding four years.”3 

The Compensation Commission held nine meetings, including six working meetings and three public 
hearings beginning on March 12, 2015 and ending on June 16, 2015.4 

On May 19, 2015, the five member Compensation Commission unanimously voted to establish salaries 
for the mayor in 2020 and city councilmember, city council president, city attorney, and city auditor in 
2018.5 

On May 19, 2015, the Compensation Commission unanimously voted that the annual cost of living 
increase provided to all elective officers of the City shall be equal to, but shall not exceed, the geometric 
average increase in the CPI-U, Midwest, Size Class A, all items for the four years preceding the year in 
which the cost of living increase will be realized.6 

  

                                                           
1 Appendix 3 – Columbus City Charter Section 15 to Section 15-5 
2 Appendix 3 – Columbus City Charter Section 15 to Section 15-5 
3 Appendix 3 – Columbus City Charter Section 15 to Section 15-5 
4 Appendix 6 – Commission Meeting Minutes 
5 Appendix 6 – Commission Meeting Minutes 
6 Appendix 6 – Commission Meeting Minutes 

Executive Summary 
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On June 11, 2015, the five-member Compensation Commission unanimously voted to recommend the 
following salaries:7 

1. $197,627 for the mayor in 2020, a 3% increase from the mayor’s salary of $191,871 in 2019. 
• With a 3% increase in 2020 and using the 2011-2015 COLA of 1.99% for 2021, the 

average two year increase is 3%8. 
2. $57,738 for the councilmembers in 2018, a 4% increase from the councilmember salary of 

$55,871 in 2017.9 
3. $69,458 for the council president in 2018, a 4% increase from the council president salary of 

$66,786 in 2017. 10 
4. $184,600 for the city attorney in 2018, a 4% increase from the city attorney salary of $177,500 

in 2017.11 
5. $184,600 for the city auditor in 2018, a 4% increase from the city attorney salary of $177,500 in 

2017.12 

For the councilmembers, council president, city attorney, and city auditor, with a 4% increase in 2018 
and using the 2011-2015 COLA of 1.99% for 2019-2021, the average annual increase is 3%.13  A 3% 
increase is near the average yearly salary increase of all Columbus elected officials (3.16%) from 2006-
2015. 14  A 3% increase is also near the average Columbus MCP employee pay raise since 2011 (2.75%).15 

The 2018 Compensation Commission will recommend the 2022 salary for all City elected officials.  

Lessons Learned 

As required by a voter approved City Charter amendment in November of 2014, the first Citizens’ 
Commission on Elected Official Compensation was created by the Mayor and City Council in late January 
2015. Unlike the quick turnaround time required to create the 2015 Commission, the establishment of 
future Commissions will enjoy the benefit of a greater formation lead-time whereby allowing selected 
Commissioners to become acquainted with processes and procedures in advance of the first meeting.  

The benefit of knowing what data and information was needed to assist the 2015 Commission in the 
development of salary recommendations would also allow for the gathering of such pertinent data and 

                                                           
7 Appendix 6 – Commission Meeting Minutes 
8 Recommendation on 2020 Mayor Salary (Page 11) 
9 Recommendation on 2018 Councilmember Salary (Page 33) 
10 Recommendation on 2018 Council President Salary (Page 34) 
11 Recommendation on 2018 City Attorney Salary (Page 35) 
12 Recommendation on 2018 City Auditor Salary (Page 36) 
13 Recommendations City Councilmember (Page 12), City Council President (Page 13), City  Attorney (Page 14), and     
City Auditor Salary (Page 15) 
14 Recommendations City Councilmember (Page 12), City Council President (Page 13), City  Attorney (Page 14), and 
City Auditor Salary (Page 15) 
15 Recommendations City Councilmember (Page 12), City Council President (Page 13), City  Attorney (Page 14), and 
City Auditor Salary (Page 15) 
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information prior to the first meeting of a future Commission. Having this information at the first 
meeting would allow the group to begin work immediately. Considering the immense time and energy 
involved with the collection and compiling of needed data and information, the task could potentially be 
given to a third party, neutral organization.  

Finally, the next Citizens’ Commission on Elected Official Compensation should determine if the salaries 
of the Columbus City Attorney and Columbus City Auditor should remain identical as has historically 
been the case. 
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On April 4, 2014, Mayor Michael B. Coleman (The Mayor) and Council President Andrew J. Ginther 
(Council President) convened and appointed a Charter Review Commission.  The Mayor and Council 
President charged the commission with conducting a comprehensive review of the Charter and making 
recommendations for potential revisions.  The Charter serves as the “constitution” for the City of 
Columbus (the City) and defines the organization, powers, functions and essential procedures of the city 
government. 

One of the recommendations of the Charter Review Commission was to establish a charter amendment 
creating the Compensation Commission, with salaries established by ordinance of Council based on the 
recommendations of such commission.16  
 
The basis of their recommendation was that throughout the country, citizens have grappled with two 
competing goals – removing a perception of politics in setting elected official compensation and 
maintaining accountability to voters once the salaries are set.  For this reason, a majority of the nation’s 
30 largest cities, plus Ohio’s largest cities, institute salaries by a method other than discretionary 
ordinance of council.  Reliance on a citizens’ commission has emerged as a leading common practice in 
those cities.17 
 
Further, the Charter Review Commission found that the city would be well served by shifting from the 
discretionary ordinance approach and embracing a citizens’ commission to study and recommend 
salaries; convening a commission every four years; limiting raises to cost of living adjustments; and 
requiring council approval based on—but not to exceed—the recommendations.18 
 
Section 15 of the Charter refers to the compensation of officers and employees19.  Section 15-1 
establishes the Compensation Commission.  Section 15 -2 outlines the requirements of the membership 
of the Compensation Commission.  Section 15-3 states the duties of the Compensation Commission.  
Section 15-4 requires the Compensation Commission to submit a report to the Council Clerk.  Section 
15-5 explains the role of Council in approving or rejecting the recommendations of the Compensation 
Commission. 
 
The Charter Review Commission submitted their report and recommendations to the Mayor and Council 
on June 30, 2014.  Council responded by approving Council Ordinance 1749-2014 (the Ordinance) to 
approve changes to the Charter.20  The State of Ohio requires that any changes to the Charter be 
approved by the voters of that city.  Therefore, the Ordinance was then sent to the Franklin County 
Board of Elections to get approval of the ballot language in order for it to be placed on the 2014 General 
Election Ballot. 
 
The updates to the city charter appeared as Charter Amendment 1 – City Administration, Charter 
Amendment 2 – City Elections, and Charter Amendment 3 –City Officeholders, on the 2014 General 
Election Ballot.  Charter Amendment 3 contained the items relating to the Compensation Commission.   

                                                           
16 Appendix 1 - Relevant sections of the Charter Review Commission final report 
17 Appendix 2 - Charter Review Commission citizens’ commission research 
18 Appendix 1 - Relevant sections of the Charter Review Commission final report 
19 Appendix 3 – Columbus City Charter Section 15 to 15-5 
20 Appendix 4 – Council Ordinance 1749-2014 – Charter Review Amendments 

Background 



                                 
 

8 | P a g e  
 

 
Charter Amendment 3 was approved by 81.8% of the voters, receiving 127,200 of 155,557 total votes 
cast in the election.  It also received the most votes and had the highest percentage of voter approval of 
the three charter amendments.21  
 
In accordance with Section 15-2 of the City Charter, the Mayor and Council appointed a five member 
Compensation Commission on January 26, 2015.22  The members of the Compensation Commission are: 

• Chester C. Christie, Chair, Former Director, City of Columbus Department of Human Resources 
o Appointed by Mayor and Council and authorized by Council Ordinance A0020-2015 

• Kristen Easterday, Director of Local Government Relations, Columbus Chamber of Commerce 
o Appointed by Mayor and authorized by Council Ordinance A0019-2015 

• Dawn Tyler Lee, Senior Vice President of Community Impact, United Way of Central Ohio 
o Appointed by Council and  authorized by Council Ordinance A0016-2015 

• Marchelle E. Moore, Esq., Vice President of Legal & Government Affairs and General Counsel for 
the Central Ohio Transit Authority 

o Appointed by Council and  authorized by Council Ordinance A0017-2015 
• William Murdock, Executive Director, Mid-Ohio Regional Planning Commission 

o Appointed by Mayor and authorized by Council Ordinance A0018-2015 

The Compensation Commission received the support of the following City of Columbus staff throughout 
the process:   

• Cheryl Austin, Administrative Analyst, Columbus City Clerk’s Office 
• Jaquilla Bass, Deputy Director, Columbus Department of Human Resources 
• Greg Beaverson, Compensation Manager, Columbus Department of Human Resources 
• Andrea Blevins, Columbus City Clerk 
• Nichole Brandon, Director, Columbus Department of Human Resources 
• Josh Cox, Chief Counsel, Columbus City Attorney Richard C. Pfeiffer, Jr. 
• C. Amy DeLong, Executive Director, Columbus Civil Service Commission 
• Thomas Diamond, Senior Legislative Advisor, Columbus City Council 
• Michael Eccard, Deputy Director, Columbus Civil Service Commission 
• Rory McGuiness, Special Assistant, Mayor Michael B. Coleman 
• Mariah Nevels, Student Intern, Mayor Michael B. Coleman 
• Ken Paul, Chief of Staff, Council President Andrew J. Ginther 
• Chad Smith, Columbus Civil Service Commission 

 
The Compensation Commission held nine meetings, including six working meetings and three public 
hearings beginning on March 12, 2015 and ending on June 16, 2015.23  To accomplish its charge, the 
Compensation Commission: 

                                                           
21 Appendix 5 – City Charter Amendments 1-3, 2014 General Election Official Results 
22 Appendix 3 – Columbus City Charter Section 15 to 15-5 
23 Appendix 6 – Compensation Commission meeting minutes 
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1. Reviewed city elected official salary history on March 12, 201524 
2. Reviewed salary schedule and years where Commission could make salary recommendations25 
3. Chose 29 peer cities to benchmark on March 25, 2015 26 
4. Interviewed Karen Peters, Senior Executive Assistant to the City Manager and Sam Feldman, 

Management Assistant II who managed the Compensation Commission at the City of Phoenix on 
April 30, 201527 

5. Received detailed presentation on the consumer price index (CPI) from Dr. Bill LaFayette of 
Regionomics on April 30, 201528 

6. Determined what years the Commission would set salaries on May 19, 201529 
7. Determined the recommendation on what form of CPI would be used on May 19, 201530 
8. Received summary of the 29 peer cities data collected on May 19, 201531 
9. Received presentation on the 29 peer cities data on May 19, 201532 
10. Approved outline of the final report to be submitted to the City Clerk on May 19, 2015 
11. Made recommendations on salary for Mayor, City Council President, City Councilmember, City 

Attorney, and City Auditor on June 11 , 201533  

                                                           
24 Appendix 7 – City elected official compensation history 
25 Recommendations on Salary Schedule on Page 29 
26 Appendix 8 – Detailed salary survey response and research 
27 Appendix 6  –  Compensation Commission meeting minutes 
28 Appendix 9 –  Consumer Price Index (CPI) report 
29 Recommendations on Salary Schedule on Page 29 
30 Recommendations on Consumer Price Index (CPI) and Cost of Living Adjustment (COLA) – Pages 16-17 
31 Appendix 10 – Salary data summary 
32 Appendix 11 – Salary data presentation 
33 Recommendations on Mayor (Page 11), City Councilmember (Page 12), City Council President (Page 13), City  Attorney (Page 
14), and City Auditor (Page 15) 
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One of the main goals of establishing the Compensation Commission was to increase citizen 
engagement and to add an additional layer of accountability to the process of setting future pay rates 
for elected officials in Columbus.    
 
This is also the key reason for the makeup and process that was used to create the Compensation 
Commission and select its members.  Council worked closely with the mayor’s administration to identify 
commissioners who would not only represent the residents of Columbus with distinction, but who 
would bring to bear expertise relevant to the task at hand and who would reflect the diversity of our 
community and the many constituencies elected officials serve.  
 
The Commissioners are all resident taxpayers of the City of Columbus, with a breadth of experience in 
employment law, human resources and municipal governance. They also represent the public, private 
and not-for-profit sectors, younger residents as well as retirees. And, while not immediately obvious 
from their professional titles, one member is also a small business owner and another is the president of 
a very active civic association. Having a member of the Commission who is an active advocate for their 
neighbors was important to both council and the mayor. 
 
Whenever a commission such as this one is established, and the number of members appointed are few, 
it is difficult to include all points of view and constituencies while also assuring that members have the 
skill sets and expertise necessary to make good decisions on behalf of their fellow taxpayers. We did our 
very best to appoint commissioners who wear multiple hats in an effort to be as representative as 
possible of the varied constituencies to which all elected officials are accountable, most importantly the 
taxpayers who pay their salaries. 
 
The Compensation Commission held nine meetings, including six working meetings and three public 
hearings beginning on March 12, 2015 and ending on June 16, 2015.  All meetings were advertised to 
the public through the City Bulletin and press releases to the media.   
 
Following the practice established by the Charter Review Commission, the Compensation Commission 
also: 
 

1. Broadcast the meetings on the City CTV channel. 
2. Created a dedicated webpage on the City of Columbus website 

(www.Columbus.gov/CompensationCommission) that contained all the meeting minutes, 
meeting documents, and links to video of each meeting. 

3. At each of the three hearings, the public could offer testimony per rules of council. 
 

We received three comments from the public and their questions and responses by the Commission can 
be found in Appendix 13.  
 
 
  

Public Outreach 

http://www.columbus.gov/CompensationCommission
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On May 19, 2015, the Compensation Commission unanimously voted to approve the below 
recommendations on salary schedule34.  This schedule is outlined in Appendix 12. 

1. Keep salaries in place for all positions that were previously set via council Ordinance (2665-2013). 
 
• We believe we should not undo actions that were previously passed by council 
 

2. For mayor, the commission recommends setting a salary figure for 2020 and a COLA/CPI increase for 
2021. 

 
• As a result, when the 2018 Commission meets, it then can make recommendations in 2022 on 

all elected positions on a standard 4-year cycle. 
 

3. For council President, the commission recommends only setting a salary figure for 2018 and 
COLA/CPI through 2021. 
 

4. For councilmember, the commission recommends only setting a salary figure for 2018 and COLA/CPI 
through 2021. 

 
• By waiting until 2018, there is not an issue with some councilmembers receiving different 

salaries due to staggered terms  
o If the Commission recommended a salary change for 2016 only some councilmembers 

would be affected; 
o This is because Sec. 15 of the Charter says that the salary of any elected official shall not 

be increased or diminished during the term for which the individual was elected; 
o Therefore, if the Commission voted to change the salary for 2016 only, members up for 

election this year would be eligible for the change; 
o Councilmembers in their current term would not be eligible for the change until 2018. 

 
5. For City Attorney, the commission recommends only setting a salary figure for 2018 and COLA/CPI 

through 2021. 
 

6. For City Auditor, the commission recommends only setting a salary figure for 2018 and COLA/CPI 
through 2021. 

  

                                                           
34 Appendix 6  –  Compensation Commission meeting minutes 

Recommendations – Salary Schedule 
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On May 19, 2015, the Compensation Commission unanimously voted to recommend setting a salary 
figure for the mayor in 2020.35 

A comprehensive analysis of data related to the mayor’s salary was completed by staff and presented to 
the Compensation Commission.36 

On June 11, 2015, the Compensation Commission unanimously voted to recommend a salary of 
$197,627 for the mayor in 2020, a 3% increase from the mayor’s salary of $191,871 in 2019.37 

The Commission believed that a 3% increase was justified for the following reasons: 

1. The position of the mayor has not received a salary increase since 2011.38 
2. A 3% increase is near the average yearly salary increase of all Columbus elected officials (3.16%) 

from 2006-2015.39 
3. A 3% increase is near the average median Columbus MCP employee pay raise since 2011 

(2.75%).40 
4. With a 3% increase in 2020 and using the 2011-2015 COLA of 1.99% for 2021, the average two 

year increase is 3%. 

Per Section 15 of the Charter, the mayor would receive a COLA in 2021 based on the average COLA of 
the previous four years (2017-2020).  For more information on how the COLA will be calculated, please 
see Appendix 9— Consumer Price Index (CPI) Report. 

The 2018 Compensation Commission would set the mayor salary for 2022. 

  

                                                           
35 Appendix 6 – Compensation Commission meeting minutes 
36 Appendix 14 – Mayor Salary Data Analysis 
37 Appendix 15 – City Elected Official Salary Table 
38 Appendix 7 – City Elected Official Compensation History  
39 Appendix 7 – City Elected Official Compensation History  
40 Appendix 7 – City Elected Official Compensation History  

Recommendations – 2020 Mayor Salary 
 



                                 
 

13 | P a g e  
 

On May 19, 2015, the Compensation Commission unanimously voted to recommend setting a salary 
figure for city councilmembers in 2018.41  

A comprehensive analysis of data related to the city councilmember base salary was completed by staff 
and presented to the Compensation Commission.42 

On June 11, 2015, the Compensation Commission unanimously voted to recommend a salary of $57,738 
for the councilmembers in 2018, a 4% increase from the councilmember salary of $55,871 in 2017.43  

The Commission believed that a 4% increase was justified for the following reasons: 

1. With a 4% increase in 2018 and using the 2011-2015 COLA of 1.99% for 2019-2021, the average 
year increase is 3%.44 

2. A 3% increase is around the average yearly salary increase of all Columbus elected officials 
(3.16%) from 2006-2015.45 

3. A 3% increase is near the median Columbus MCP employee pay raise since 2011 (2.75%).46 

Per Section 15 of the Charter, the city councilmembers would receive a COLA in 2019-2021 based on the 
average COLA of the previous four years. For more information on how the COLA will be calculated, 
please see Appendix 9— Consumer Price Index (CPI) Report. 

The 2018 Compensation Commission would set the councilmember salary for 2022. 

 

 

 

 

 

 

 

 

                                                           
41 Appendix 6  –  Compensation Commission meeting minutes 
42 Appendix 16 – City Councilmember Salary Data Analysis 
43 Appendix 6  –  Compensation Commission meeting minutes 
44 Appendix 15 – City Elected Official Salary Table 
45 Appendix 7 – City Elected Official Compensation History 
46 Appendix 7 – City Elected Official Compensation History 
 

Recommendations – 2018 Councilmember Salary 
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On May 19, 2015, the Compensation Commission unanimously voted to recommend setting a salary 
figure for city council president in 2018. 47  

A comprehensive analysis of data related to the city councilmember base salary was completed by staff 
and presented to the Compensation Commission.48 

On June 11, 2015, the Compensation Commission unanimously voted to recommend a salary of $69,458 
for the council president in 2018, a 4% increase from the council president salary of $66,786 in 2017.49  

The Commission believed that a 4% increase was justified for the following reasons: 

1. With a 4% increase in 2018 and using the 2011-2015 COLA of 1.99% for 2019-2021, the average 
year increase is 3%.50 

2. A 3% increase is near the average yearly salary increase of all Columbus elected officials (3.16%) 
from 2006-2015.51 

3. A 3% increase is near the median Columbus MCP employee pay raise since 2011 (2.75%).52 

Per Section 15 of the Charter, the council president would receive a COLA in 2019-2021 based on the 
average COLA of the previous four years.  For example, the COLA in 2019 is based on the average COLA 
from 2015-2018.   For more information on how the COLA will be calculated, please see Appendix 9— 
Consumer Price Index (CPI) Report. 

The 2018 Compensation Commission would set the council president salary for 2022. 

 

 

 

 

  

                                                           
47 Appendix 6  –  Compensation Commission meeting minutes 
48 Appendix 17 – City Council President Salary Data Analysis 
49 Appendix 6  –  Compensation Commission meeting minutes 
50 Appendix 15 – City Elected Official Salary Table 
51 Appendix 7 – City Elected Official Compensation History 
52 Appendix 7 – City Elected Official Compensation History 
 

Recommendations – 2018 Council President Salary 
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On May 19, 2015, the Compensation Commission unanimously voted to recommend setting a salary 
figure for city attorney in 2018. 53  

A comprehensive analysis of data related to the city attorney base salary was completed by staff and 
presented to the Compensation Commission.54 

On June 11, 2015, the Compensation Commission unanimously voted to recommend a salary of 
$184,600 for the city attorney in 2018, a 4% increase from the city attorney salary of $177,500 in 2017.55  

The Commission believed that a 4% increase was justified for the following reasons: 

1. With a 4% increase in 2018 and using the 2011-2015 COLA of 1.99% for 2019-2021, the average 
year increase is 3%.56 

2. A 3% increase is near the average yearly salary increase of all Columbus elected officials (3.16%) 
from 2006-2015.57 

3. A 3% increase is near the median Columbus MCP employee pay raise since 2011 (2.75%).58 

Per Section 15 of the Charter, the city attorney would receive a COLA in 2019-2021 based on the 
average COLA of the previous four years.  For example, the COLA in 2019 is based on the average COLA 
from 2015-2018.  For more information on how the COLA will be calculated please see Appendix 9— 
Consumer Price Index (CPI) Report. 

For the past several years, the city attorney and city auditor have been paid the same salary.  The 
Commission wished to continue this trend, but would recommend that future commissions investigate 
whether these salaries should remain equal.  

The 2018 Compensation Commission would set the city attorney salary for 2022. 

 

 

  

                                                           
53 Appendix 6  –  Compensation Commission meeting minutes 
54 Appendix 18 – City Attorney Salary Data Analysis 
55 Appendix 6  –  Compensation Commission meeting minutes 
56 Appendix 15 – City Elected Official Salary Table 
57 Appendix 7 – City Elected Official Compensation History 
58 Appendix 7 – City Elected Official Compensation History 
 

Recommendations – 2018 City Attorney Salary 
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On May 19, 2015, the Compensation Commission unanimously voted to recommend setting a salary 
figure for the city auditor in 2018. 59  

A comprehensive analysis of data related to the city auditor base salary was completed by staff and 
presented to the Compensation Commission.60 

On June 11, 2015, the Compensation Commission unanimously voted to recommend a salary of 
$184,600 for the city auditor in 2018, a 4% increase from the city auditor salary of $177,500 in 2017.61  

The Commission believed that a 4% increase was justified for the following reasons: 

1. With a 4% increase in 2018 and using the 2011-2015 COLA of 1.99% for 2019-2021, the average 
year increase is 3%.62 

2. A 3% increase is near the average yearly salary increase of all Columbus elected officials (3.16%) 
from 2006-2015.63 

3. A 3% increase is near the median Columbus MCP employee pay raise since 2011 (2.75%).64 

Per Section 15 of the Charter, the city auditor would receive a COLA in 2019-2021 based on the average 
COLA of the previous four years.  For example, the COLA in 2019 is based on the average COLA from 
2015-2018.  For more information on how the COLA will be calculated, please see Appendix 9— 
Consumer Price Index (CPI) Report. 

For the past several years, the city auditor and city attorney have been paid the same salary.  The 
Commission wished to continue this trend, but would recommend that future commissions investigate 
whether these salaries should remain equal.  

The 2018 Compensation Commission would set the city auditor salary for 2022. 

 

 

  

                                                           
59 Appendix 6  –  Compensation Commission meeting minutes 
60 Appendix 19 – City Auditor Salary Data Analysis 
61 Appendix 6  –  Compensation Commission meeting minutes 
62 Appendix 15 – City Elected Official Salary Table 
63 Appendix 7 – City Elected Official Compensation History 
64 Appendix 7 – City Elected Official Compensation History 

Recommendations – 2018 City Auditor Salary 



                                 
 

17 | P a g e  
 

On May 19, 2015, the Compensation Commission unanimously voted to approve the below 
recommendations on the cost of living adjustment.65  See Appendix 9 for additional information on this 
topic. 

Background 

Section 15-4 of the Columbus City Charter states that the Citizens’ Commission on Elected Official 
Compensation, “… shall submit to the city clerk a report of recommendations for the salary of each 
elective officer of the city, including an annual cost of living adjustment which shall not exceed the 
average increase in the consumer price index, or successor thereto, during the preceding four years.” 
Accordingly, the Commission must not only make a recommendation for the [base] salary of each 
elective officer of the city, but an annual cost of living adjustment for each successive year. And, that 
cost of living adjustment is capped by the average increase in the consumer price index (CPI) during the 
preceding four years. This obligation begs the question, what is the consumer price index?; and what 
was the average increase over the last four years? To answer these questions, the Commission solicited 
the assistance of economist Bill LaFayette, PhD., for advice and counsel.  

Analysis 

The CPI is one way to measure inflation, which is a process of continuously rising prices, or alternatively, 
the declining value of money. When inflation exists, a dollar doesn’t buy as much as it did before. The 
intent of a cost of living pay increase is to give a worker the same purchasing power as they had before 
any increase in inflation. The CPI measures inflation and how much the dollar’s purchasing power has 
changed between two specific periods in time. 

According to Dr. LaFayette, the CPI is determined by measuring the price of a pre-defined “basket of 
goods and services” at a particular time and place. The U.S. Bureau of Labor Statistics weights the prices 
of these goods and services and surveys consumers to approximate the purchasing patterns of a typical 
household. A [consumer] price index shows the path of price changes over time. However, there is not 
one CPI; rather, there are 10,614 different CPIs. They fall into several major groups and take into 
consideration a variety of factors including geography, the basket of goods considered and type of 
employment. 

Based on the LaFayette report, the Consumer Price Index most appropriate to determine the cost of 
living increase the Commission must recommend is the CPI-U, Midwest, Size Class A, All Items.66  That is, 
the Consumer Price Index for All Urban Consumers, all items, in the U.S., Midwest cities with a 
population of 1.5 million or more. Using the values of this CPI, the average increase in the CPI, or 
inflation, over the last four years (2010-2014) is 1.99 percent. It is important to note that the geometric 

                                                           
65 Appendix 6 – Compensation Commission meeting minutes 
66 Appendix 9 – Consumer Price Index Report 
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average should be used to calculate the average inflation rate rather than the traditional arithmetic 
average. The CPI-U, Midwest, Size Class A, All Items is updated monthly. 

Recommendation 

Based on findings of the LaFayette report, the Commission may consider the following recommendation:  
 
The annual cost of living adjustment provided to all elective officers of the City shall be equal to, but shall 
not exceed, the geometric average increase in the CPI‐U, Midwest, Size Class A, All items for the four 
years preceding the year in which the cost of living increase will be realized. 
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Elected Official Compensation 1 (Sections 7, 15, 59.) 

The Charter Review Commission recommends a charter amendment creating a Citizens’ Commission on 
Elected Official Compensation, with salaries established by ordinance of council based on the 
recommendations of such commission. 

Throughout the country, citizens have grappled with two competing goals – removing a perception of 
politics in setting elected official compensation and maintaining accountability to voters once the 
salaries are set. For this reason, a majority of the nation’s 30 largest cities, plus Ohio’s largest cities, 
institute salaries by a method other than discretionary ordinance of council. Reliance on a citizens’ 
commission has emerged as a leading common practice in those cities. 

This commission finds that the city would be well served by shifting from the discretionary ordinance 
approach and embracing a citizens’ commission to study and recommend salaries; convening a 
commission every four years; limiting raises to cost of living adjustments; and requiring council approval 
based on – but not to exceed – the recommendations. 
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Background 

Like several other large American cities, Columbus currently establishes compensation for elected 
officials by ordinance. While there is great variability in the way salaries are established across the 
nation’s largest cities, several emerging practices attempt to balance the desire to remove a perception 
of politics in setting appropriate levels of officeholder compensation with the need to maintain 
accountability to voters. Staff suggests the Charter Review Commission recommend adoption of a 
citizens’ commission process to recommend salaries for the city’s elected officials to adequately address 
those issues, while requiring council action constrained by those recommendations. 

Issue Overview – Current City Practices 

Currently, the Columbus City Charter states that the salary of the officers and employees of the city shall 
be established by ordinance of council (Sec. 15). The charter limits council’s discretion related to elected 
officials as follows: 

• Councilmember salary may not be less than $4,800 a year (Sec. 7) 
• Salary for “officers and employees” must be “uniform for like service” (Sec. 15) 
• Changes in salary may not be made “midterm” (Sec. 15) 
• Mayoral salary may not be less than $5,000 a year (Sec. 59) 
• Mayoral salary must be set at least one year before the start of a term of office (Sec. 59) 

In line with these provisions, council establishes compensation for city elected officials on a periodic 
basis. Currently, compensation has been established through 2017 for the city attorney, auditor and 
council members, and 2019 for the mayor. 

While the city has previously used processes such as consultant studies to research and recommend 
appropriate pay for city employees, the charter does not require that council consider objective factors, 
conduct market analysis, or otherwise substantiate changes to officeholder salaries. However, council’s 
actions will, as with any legislative act, be subject to the court of public opinion and the power of the 
ballot box. 

Common Practices 

In reviewing of the compensation sections of the charter, staff was asked to research common practices 
in the nation’s 30 largest cities. Research demonstrates that citizens across the country have wrestled 
with two competing goals: limiting elected officials’ ability to set their own pay, while assuring that 
voters can hold someone accountable when elected officials’ pay is set. 

Indeed, this struggle goes back to the Bill of Rights in the US Constitution. At the same time the Bill of 
Rights was proposed (1787), states were presented with a constitutional amendment to limit congress’ 
ability to change or establish their salaries mid-term or without an intervening election. What is now 

Appendix 2 – Charter Review Commission: Compensation 
Commission Research   
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known as the 27th – and most recent – Amendment to the US Constitution was not ratified by sufficient 
states until 1992. 

While this long-standing tension has resulted in great variability in the way salaries are established 
across the nation’s largest cities, a review of those cities reveals a growing trend towards “arm’s length” 
citizen processes to inform or establish officeholder compensation. 

Of the nation’s 30 largest cities, including the seven largest Ohio cities not in that category, a majority 
establish elected official compensation by a method other than discretionary ordinance. The most 
common methods are citizen commissions on compensation, charter-established salaries, and state law. 

METHOD OF SETTING SALARIES 
Review of 30 largest US cities, including Ohio's largest cities 
Ordinance of council 16 
Charter provision 9 
Commission recommendation 8 
State law 4 

 
Charter-established pay provisions primarily exist in Southwestern cities, where officeholders are 
expected to work part-time and receive minimal compensation. One exception is Cincinnati, which 
establishes city manager pay by ordinance, but relies on a charter-prescribed formula to establish 
councilmember pay. 

State law provisions for salary generally arise where the municipality’s charter is a creature of state law 
or home rule provisions are significantly more restricted than Ohio’s. 

The use of citizens’ commissions continues to gain traction at the municipal and state level across the 
country. This year, Minnesota voters will consider a constitutional amendment to establish such a 
commission for all elected officials. Similar processes have already been established for state officials in 
19 states67. 

In each instance, voters have affirmed their desire to remove some discretion in establishing 
compensation, while retaining a measure of accountability. 

These trends stand in contrast to an ordinance-driven process, whereby a paid consultant study or one-
time commission created by ordinance makes non-binding salary recommendations. The ordinance-
based approach does not provide long-term consistently or predictability in establishing compensation, 
and, as with any ordinance, could be repealed at any time. 

  

                                                           
67 http://www.ncsl.org/research/about-state-legislatures/pay-problem.aspx 
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Conclusion 

Based on a close review of the charter provisions in Baltimore, Dayton, Detroit, Phoenix, San Diego, San 
Francisco, San Jose and Toledo, staff recommends the establishment, in the charter, of a Citizens’ 
Commission on Elected Official Compensation. Columbus has the opportunity to embrace greater public 
involvement in setting elected official compensation, while maintaining the core principle that, at the 
end of the day, elected officials must be accountable for their decisions. 

To facilitate Commission consideration of this recommendation, staff has worked with internal 
stakeholders to develop draft amendment language for your consideration. 

Sec. 7. Salary and attendance. 

Each member of the council shall receive a salary of not less than four thousand eight hundred 
dollars a year, payable in equal monthly installments. Absence from eight consecutive regular 
meetings shall operate to vacate the seat of a member unless the absence is excused by 
resolution of council setting forth such excuse and entered upon the journal. 

Sec. 15. Compensation of officers and employees. 

Subject to the provision of this charter as to the salary of council members, the auditor, the city 
attorney, and the mayor, council shall fix by ordinance, the salary or compensation of all officers 
and employees of the city government: provided, however, that the board of health, and the 
trustees of the sinking fund shall have the power to fix the salary or compensation of the 
officers and employees in their respective departments. The salary or compensation so fixed 
shall be uniform for like service. All such salaries and rates of pay shall be reported to the civil 
service commission forthwith. The salary of any officer, employee, or member of a board or 
commission in the unclassified service of the city who was elected or appointed for a definite 
term shall not be increased or diminished during the term for which the individual was elected 
or appointed, and all fees pertaining to any office shall be paid into the city treasury. 

Sec. 15-1. Citizens’ commission on elected official compensation. 

The salary of all elective officers provided for in this charter shall be established by ordinance 
upon recommendation from a citizens’ commission on elected official compensation. 

Sec. 15-2. Commission membership. 

The citizens’ commission on elected official compensation shall consist of five members, who 
shall be qualified electors of the city, shall not hold any other office or employment in the city 
government, and shall serve without compensation. Two members shall be appointed by the 
council, two members shall be appointed by the mayor, and one member shall be jointly 
appointed by the council and the mayor, such member serving as chair of the commission. Such 
appointments shall take place at the second regular meeting of council in 2018 and of each 



                                 
 

23 | P a g e  
 

succeeding fourth year thereafter; except that the first commission shall be appointed at the 
second regular meeting of council in 2015. Vacancies shall be filled in the same manner as 
prescribed for the original appointment. The meetings and records of the commission shall be 
open to the public as provided for in this charter and general laws of the state. 

Sec. 15-3. Commission duties. 

The commission shall conduct a review of salaries for like positions in the public sectors. The 
review shall be made for the purpose of recommending salaries appropriate to the duties and 
responsibilities of each elective officer of the city. 

Sec. 15-4. Commission report. 

Within three months of appointment, the commission shall submit to the city clerk a report of 
recommendations for the salary of each elective officer of the city, including an annual cost of 
living adjustment which shall not exceed the average increase in the consumer price index, or 
successor thereto, during the preceding four years. If the commission fails to timely submit the 
report, the council may compel a meeting of the commission to prepare and submit the same. 

Sec. 15-5. Council action to establish salaries. 

Within thirty days after the report is submitted, council shall by ordinance either accept the 
commission recommendations or any portion thereof, or reject the same. If council rejects the 
recommendations, the salaries then in effect shall remain unchanged. In no event may council 
adopt an ordinance establishing salaries which exceed the recommendations of the commission. 

Sec. 59. Salary of mayor. 

The salary of the mayor shall be five thousand dollars per annum; but said salary may be 
changed by ordinance of council, provided that such ordinance must be passed at least one year 
prior to the beginning of the term of the mayor to be affected thereby. 
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CITY STATE METHOD SUMMARY  
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Sec. 15. - Compensation of officers and employees.  

Subject to the provision of this charter as to the salary of council members, the auditor, the city 
attorney, and the mayor, council shall fix by ordinance the salary or compensation of all officers and 
employees of the city government. The salary or compensation so fixed shall be uniform for like service. 
All such salaries and rates of pay shall be reported to the civil service commission forthwith. The salary 
of any officer, employee, or member of a board or commission in the unclassified service of the city who 
was elected or appointed for a definite term shall not be increased or diminished during the term for 
which the individual was elected or appointed, and all fees pertaining to any office shall be paid into the 
city treasury.  
 
(Amended 11‐5‐85; 11‐3‐98; Ord. No. 1749‐2014, 7‐21‐2014)  

Sec. 15-1. - Citizens' commission on elected official compensation.  

The salary of all elective officers provided for in this charter shall be established by ordinance upon 
recommendation from a citizens' commission on elected official compensation.  
 
(Ord. No. 1749‐2014, 7‐21‐2014)  

Sec. 15-2. - Commission membership.  

The citizens' commission on elected official compensation shall consist of five members, who shall be 
qualified electors of the city, shall not hold any other office or employment in the city government, and 
shall serve without compensation. Two members shall be appointed by the council, two members shall 
be appointed by the mayor, and one member shall be jointly appointed by the council and the mayor, 
such member serving as chair of the commission. Such appointments shall take place at the second 
regular meeting of council in 2018 and of each succeeding fourth year thereafter; except that the first 
commission shall be appointed at the second regular meeting of council in 2015. Vacancies shall be filled 
in the same manner as prescribed for the original appointment. The commission shall be considered a 
public body.  
 
(Ord. No. 1749‐2014, 7‐21‐2014)  

Sec. 15-3. - Commission duties.  

The commission shall conduct a review of salaries for like positions in the public sector. The review shall 
be made for the purpose of recommending salaries appropriate to the duties and responsibilities of 
each elective officer of the city.  
 
(Ord. No. 1749‐2014, 7‐21‐2014)  

  

Appendix 3 – Columbus City Charter Section 15 to Section 15-5 
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Sec. 15-4. - Commission report.  

Within three months of appointment, the commission shall submit to the city clerk a report of 
recommendations for the salary of each elective officer of the city, including an annual cost of living 
adjustment which shall not exceed the average increase in the consumer price index, or successor 
thereto, during the preceding four years. If the commission fails to timely submit the report, the council 
may compel a meeting of the commission to prepare and submit the same.  
 
(Ord. No. 1749‐2014, 7‐21‐2014)  

Sec. 15-5. - Council action to establish salaries.  

After the report is submitted, council shall by ordinance either accept the commission recommendations 
or any portion thereof, or reject the same. If council rejects the recommendations, the salaries then in 
effect shall remain unchanged. In no event may council adopt an ordinance establishing salaries which 
exceed the recommendations of the commission.  
 
(Ord. No. 1749‐2014, 7‐21‐2014)  
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Sec. 3. Legislative powers. 
The legislative powers of the city, except as reserved to the people by this charter, shall be vested in a 
council, consisting of seven members, elected at large.  
 
Sec. 4. Council members. 
All council members shall serve for a term of four years; except, that at the first election the four 
candidates having the highest number of votes shall serve for four years, and the three candidates 
having the next highest number of votes shall serve for two years. 
(Amended 11-3-98.)  
 
Sec. 5. Vacancies. 
If a City city council member should dies, resigns, or be is removed from office, ceases to hold any 
qualification for office, or the office is otherwise vacated during the term of office, the successor shall be 
appointed by Council council to serve until the first day of January following the next regular municipal 
election. If such election be the time for the regular election of the council member, a council member 
shall then be elected to serve for a term of four years; otherwise, for the unexpired term. Vacancies in 
the council shall be filled by the council; provided, however, that, if the vacancies in the council are not 
filled by the council within thirty (30) days from the date following the occurrence of such vacancy, the 
mayor shall have in all future balloting a vote on the question of filling such vacancies; provided, further 
that any vacancy resulting from a recall election shall be filled in the manner hereinafter provided. 
 
Sec. 5-1.  Temporary inability. 
If a city council member is unable to discharge the powers and duties of office, such inability being of 
temporary duration, the member, or the member’s agent, shall transmit to the presiding officer of 
council a signed, written declaration setting forth the reasons for such inability and the city clerk shall be 
notified of the same.  Such declaration shall be in effect until such time as the declaration is rescinded in 
like manner, or six months have passed, or the office is vacated.  For the purpose of this section, each 
council member shall file with the city clerk a notarized statement, on a form prescribed by the city 
clerk, setting forth the name of one or more persons designated as the member’s agent(s).  The filing 
shall be made by the second meeting of council each January and may be amended at any time. 
 
Sec. 5-2. Permanent inability. 
If a city council member has been unable to discharge the powers and duties of office for ninety 
consecutive days, and no written declaration of temporary inability was in effect during such ninety 
consecutive days, such act shall work a forfeiture of office and the presiding member of council shall 
request that the appropriate official commence in the appropriate court an action in quo warranto to 
vacate the office.  If judgment be made that the office be vacated, a successor shall be named as 
provided for in this charter.   
 
  

Appendix 4 – Council Ordinance 1749-2014 – Charter 
Review Amendments 
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Sec. 6. Qualifications of council members. 
 
Members of council shall be residents electors of the city, shall have resided within the corporate limits 
of the city of Columbus for not less than one consecutive year preceding the date of the regular primary 
election for such office, and shall, at all times during the term of office, maintain residence in the city of 
Columbus. of the city and have the qualifications of electors therein. Council members shall not hold any 
other public office except that of notary public, or member of the state militia or any reserve unit of the 
Armed Forces of the United States of America. , and except as provided in Section 64 of this charter not 
be interested in the profits of emoluments of any contract, job, work or service for the municipality. Any 
member who shall cease to possess any of the qualifications herein required shall forthwith forfeit the 
office and the vacancy shall be filled as provided for herein, and any such contract in which any member 
is or may become interested may be declared void by the council. 
 
Sec. 7. Salary and attendance. 
Each member of the council shall receive a salary of not less than four thousand eight hundred dollars a 
year, payable in equal monthly installments. Absence from eight consecutive regular meetings shall 
operate to vacate the seat of a member unless the absence is excused by resolution of council setting 
forth such excuse and entered upon the journal.  
 
Sec. 8. Meetings of council. 
At 5 o'clock p.m., on the first Monday in January, following a regular municipal election, the council shall 
meet at the usual place for holding meetings. If the first Monday in January is a legal holiday, then the 
meeting shall be held on the following day. Thereafter the council shall meet at such times as may be 
prescribed by ordinance or resolution; provided that at least fifty regular meetings shall be held in each 
year. The mayor, the president of the council, or any three members thereof may call special or 
emergency meetings of the council as provided for by general laws of the state upon at least twelve 
hours' written notice to each member of the council, served personally on each member or left at the 
member's usual place of residence. Such notice shall state the subject to be considered at the meeting 
and no other subjects shall be then considered unless all members of council are present. All meetings 
of the council or committees thereof shall be held in public in accordance with the general laws of Ohio 
pertaining to the requirements for open meetings of public bodies and any citizen shall have access to 
the minutes and records thereof shall be maintained as an electronic record that is made available to 
the public pursuant to the general laws of the state governing public records at all reasonable times. 
 
Sec. 9. Rules and journal. 
The council shall determine its own rules and order of business and shall keep a journal of its 
proceedings. It may punish or expel any member for disorderly conduct or violation of its rules. No 
expulsion shall take place without the concurrence of six members, nor until the delinquent member 
shall have been notified of the charge and been given an opportunity to be heard. 
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Sec. 9-1.  Journal 
The council shall keep a journal of its proceedings, which journal shall be maintained as a permanent 
electronic record that is made available to the public pursuant to the general laws of the state governing 
public records.  
 
Sec. 9-2.  Organization of council. 
 
The council shall organize itself as it deems appropriate, including the formation of and rules for special 
committees and standing committees to promote the thorough and effective conduct of the business of 
the council. 
 
Sec. 9-3.  Expelling, removing, forfeiting office. 
The council shall be the judge of the election and qualification of its members. Council may punish or 
expel any member for gross misconduct, or for malfeasance, misfeasance, or nonfeasance in office, or 
upon conviction of a felony or other crime involving moral turpitude while in office, or for disorderly 
conduct, or violation of its rules during the term of office. No expulsion shall take place without the 
concurrence of six members, nor until the delinquent member shall have been notified of the charge 
and been given an opportunity to be heard.  Any vacancy created upon the expulsion of a member shall 
be filled as provided for in this charter.  In addition to these provisions and those regarding permanent 
inability, absence from eight consecutive regular council meetings shall operate to vacate the seat of a 
council member unless the absence is excused by resolution, adopted by vote of three-fifths of its 
members, setting forth such excuse and entered upon the journal. 
 
Sec. 10. President of council. 
At the first meeting in January following a regular municipal election, the council shall elect one of its 
members president., The president of council who shall preside at meetings of the council, determine 
the agenda for such meetings, appoint the chair and members of council committees, and perform such 
other duties as presiding officer as may be imposed by the council. In the absence of the president, the 
council shall elect a president pro tempore.  If the president of council dies, resigns, is removed from 
office, ceases to hold any qualification for office, or the office is otherwise vacated during the term of 
office, the council shall elect one of its members president.  
 
Sec. 10-1.  President pro tempore of council. 
At the first meeting in January following a regular municipal election, the council shall elect one of its 
members president pro tempore.  The president pro tempore of council shall act as the presiding officer 
of the council in the absence of the president of council.   
 
Sec. 10-2.  Acting president pro tempore of council. 
In the absence of the president of council and the president pro tempore of council, the council shall 
elect one of its members acting president pro tempore.    
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Sec. 11. The city clerk. Clerk and employees. 
The council shall appoint a city clerk who shall serve at the pleasure of council be known as the city 
clerk, and such other officers and employees of council as may be necessary.  
 
Sec 11-1.  Duties of the city clerk.   
 
The office of the city clerk, under the supervision and control of the city clerk, shall keep the records of 
the council; compile an annual report giving a summary of the council proceedings and a summary of 
the operations of the administrative departments for the previous fiscal year; collect and compile 
information and statistics concerning all departments and offices of the city; publish weekly the City 
Bulletin; and perform such other duties as may be required by this charter or by the council. Except as 
otherwise provided in this charter or by ordinance of council, the city clerk shall receive on behalf of 
council all petitions, papers, or like documents required to be submitted to council.  Such city clerk shall 
serve during the pleasure of the council. Council shall exercise no power of appointment except as 
herein expressly provided. 
 
Sec 11-2.  The City Bulletin 
The city clerk shall cause a weekly City Bulletin to be produced.  The City Bulletin shall contain the 
transactions and proceedings of the council, the legal advertising of the city and such other information 
relating to the affairs of the city as shall be determined by ordinance. The City Bulletin shall be published 
in such manner and on such terms as the council may determine, and shall be maintained as a 
permanent electronic record that is made available to the public pursuant to the general laws of the 
state governing public records. No unofficial advertisement shall be published in the City Bulletin, nor 
shall the City Bulletin be used to promote the candidacy of any person, or be used as a medium for any 
personal controversy. 
 
Sec. 12. Public defender. 
Council shall have power to appoint a public defender of indigent persons charged with offenses in the 
municipal courts.  
 
Sec. 13. The city treasurer. 
Council shall appoint a city treasurer who shall hold and administer the office during its pleasure serve 
at the pleasure of council. The treasurer shall perform such duties and exercise such powers as are 
prescribed in this charter or by the council. 
 
Sec. 14. Officers and employees. 
The council shall appoint such officers and employees of council as it deems necessary.  Except as herein 
otherwise provided, council shall by ordinance determine the number of officers and employees in each 
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department of the city government.  Council shall exercise no power of appointment for officers or 
employees except as herein expressly provided.   
 
Sec. 31. Limitations on expenditures, prohibited use of public funds. 
Moneys appropriated as hereinbefore provided shall not be used for other purposes than those 
designated in the appropriation ordinance, and all expenditures within the fiscal year shall be made with 
and within the appropriations hereinbefore provided for. The mayor and the city auditor shall supervise 
all departmental expenditures, and shall keep such expenditures within the appropriations. No funds of 
the city of Columbus, from any source whatsoever, shall be disbursed, nor shall any transaction thereof 
be conducted, in any manner contrary to this charter, general laws of the state, or ordinance of council.  
Council shall by ordinance establish prohibited uses of public funds and penalties for violation of the 
same.   
 
Sec. 15. Compensation of officers and employees. 
Subject to the provision of this charter as to the salary of council members, the auditor, the city 
attorney, and the mayor, council shall fix by ordinance, the salary or compensation of all officers and 
employees of the city government: provided, however, that the board of health, and the trustees of the 
sinking fund shall have the power to fix the salary or compensation of the officers and employees in 
their respective departments. The salary or compensation so fixed shall be uniform for like service. All 
such salaries and rates of pay shall be reported to the civil service commission forthwith. The salary of 
any officer, employee, or member of a board or commission in the unclassified service of the city who 
was elected or appointed for a definite term shall not be increased or diminished during the term for 
which the individual was elected or appointed, and all fees pertaining to any office shall be paid into the 
city treasury. 
 
Sec. 15-1.  Citizens’ commission on elected official compensation. 
The salary of all elective officers provided for in this charter shall be established by ordinance upon 
recommendation from a citizens’ commission on elected official compensation.   
 
Sec. 15-2.  Commission membership.   
The citizens’ commission on elected official compensation shall consist of five members, who shall be 
qualified electors of the city, shall not hold any other office or employment in the city government, and 
shall serve without compensation.  Two members shall be appointed by the council, two members shall 
be appointed by the mayor, and one member shall be jointly appointed by the council and the mayor, 
such member serving as chair of the commission.   Such appointments shall take place at the second 
regular meeting of council in 2018 and of each succeeding fourth year thereafter; except that the first 
commission shall be appointed at the second regular meeting of council in 2015.  Vacancies shall be 
filled in the same manner as prescribed for the original appointment.  The commission shall be 
considered a public body.   
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Sec. 15-3.  Commission duties. 
The commission shall conduct a review of salaries for like positions in the public sector.  The review shall 
be made for the purpose of recommending salaries appropriate to the duties and responsibilities of 
each elective officer of the city.  
 
Sec. 15-4.  Commission report. 
Within three months of appointment, the commission shall submit to the city clerk a report of 
recommendations for the salary of each elective officer of the city, including an annual cost of living 
adjustment which shall not exceed the average increase in the consumer price index, or successor 
thereto, during the preceding four years.  If the commission fails to timely submit the report, the council 
may compel a meeting of the commission to prepare and submit the same.   
 
Sec. 15-5.  Council action to establish salaries. 
After the report is submitted, council shall by ordinance either accept the commission recommendations 
or any portion thereof, or reject the same. If council rejects the recommendations, the salaries then in 
effect shall remain unchanged.  In no event may council adopt an ordinance establishing salaries which 
exceed the recommendations of the commission. 
 
Sec. 16. Official bonds. 
The council may determine whether any officer or employee shall give a bond, and the amount thereof; 
which bond shall be given by such officer or employee, and be signed by a surety company authorized to 
do business in Ohio, to the approval of the mayor; provided that the bond of the mayor, if any, shall be 
approved by council. Council shall by general ordinance provide for the payment, by the city, of the 
premiums on such bonds. 
 
Sec. 17. Legislative procedure. 
The council shall be the judge of the election and qualification of its members. Four members shall 
constitute a quorum to do business, but a lesser number may adjourn from day to day and compel the 
attendance of absent members in such manner and under such penalties as may be prescribed by 
ordinance. 
 
Sec. 18. [Action on ordinances or resolutions.] 
The action of council shall be by ordinance or resolution and the affirmative vote of at least four 
members of council shall be necessary to adopt any ordinance or resolution. The vote upon the passage 
of all ordinances, and upon the adoption of such resolution as the council by its rules shall prescribe, 
shall be taken by "yea" and "nays" and entered upon the journal.  Every ordinance and resolution of the 
council, so adopted, shall be maintained as a permanent electronic record that is made available to the 
public pursuant to the general laws of the state governing public records. 
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Sec. 19. Ordinance enactment. 
Each proposed ordinance or resolution shall be introduced in electronic, digital, written or printed form, 
and shall not contain more than one subject which shall be clearly stated in a title; but except that 
general appropriation ordinances may contain the various subjects and accounts for which moneys are 
to be appropriated . The enacting clause of all ordinances passed by the council shall be, "Be it ordained 
by the council of the city of Columbus." The enacting clause of all ordinances submitted by the initiative 
shall be, "Be it ordained by the people of the city of Columbus." 
 
Sec. 33. Investigation by council. 
The council, or any committee thereof or any person duly authorized by the council so to do so, may 
shall have the power to investigate the financial transactions of any office or department of the city 
government and the official acts and conduct of any city official, relative to any matter upon which the 
council may act; and by similar investigations may secure information upon any matter within its 
authority as a legislative body. 
 
Sec. 34. [Investigation procedure.] 
In conducting such investigations the council, or any committee thereof or any person duly authorized 
by the council to do so, may compel the attendance of witnesses and the production of books, papers 
and other evidence, and for that purpose may issue subpoenas or attachments which shall be signed by 
the presiding officer of the council or the chairperson of such committee, as the case may be, which may 
be served and executed by any officer authorized by law to serve subpoenas and other process. If any 
witness shall refuse to testify to any facts within the witness' knowledge or to produce any papers or 
books in the witness' possession, or under the witness' control, relating to the matter under inquiry, 
before the council, or any such committee, the council shall have the power to cause the witness to be 
punished as for contempt. No witness shall be excused from testifying touching regarding the witness' 
knowledge of the matter under investigation in any such inquiry, but such testimony shall not be used 
against the witness in any criminal prosecution except for perjury committed upon such inquiry. 
 
Sec. 58. Term and qualifications of mayor. 
The mayor shall be the chief executive officer of the city, elected for a term of four years. The mayor 
shall be an elector of the city and shall, at all times during the term of office, maintain residence in the 
city of Columbus.  and The mayor shall not hold any other public office or employment, except that of 
notary public, or member of the state militia or any reserve unit of the Armed Forces of the United 
States of America. If the mayor shall cease to possess any of the qualifications herein required, the 
mayor shall forthwith forfeit the office and the vacancy shall be filled as provided for herein. 
 
Sec. 59. Salary of mayor. 
The salary of the mayor shall be five thousand dollars per annum; but said salary may be changed by 
ordinance of council, provided that such ordinance must be passed at least one year prior to the 
beginning of the term of the mayor to be affected thereby.  
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Sec. 64. Succession of mayor— acting  Acting mayor. 
If the mayor dies, becomes permanently disabled from performing the duties of office, resigns, or moves 
from the city during the term of office, the mayor shall be succeeded in office, until the 1st day of 
January following the next regular municipal election, by the president of the council who shall thereby 
cease to be a member of council. At the next regular municipal election following the death, resignation 
or removal of the mayor from the city, if such election be the time for the regular election of a mayor, a 
mayor shall then be elected to serve for a term of four years; otherwise for the remainder of the 
unexpired term. 
 
If the mayor be temporarily absent from the city, the mayor may designate the director of public 
service, the director of public safety, or the president of city council as acting mayor. If the mayor 
becomes temporarily disabled from performing the duties of mayor for any cause, the director of public 
service, or if absent the director of public safety, or if absent the president of city council, shall become 
acting mayor. During a period of temporary absence of the mayor the acting mayor so designated shall 
exercise such powers and duties of the office of mayor as the mayor shall delegate. During a period of 
temporary disability of the mayor the powers and duties of the office of mayor shall devolve upon the 
acting mayor. In either case the mayor may invoke this provision by written communication to the 
appropriate officer to be named the acting mayor, but in the case of temporary disability, failure to do 
so shall not prevent the proper officer from performing the powers and duties of the office of mayor. 
Nothing herein shall prevent the president of city council from exercising the president's powers and 
duties as a member of council during the temporary absence or disability inability of the mayor. 
 
Sec. 64-1.  Temporary inability. 
If the mayor is unable to discharge the powers and duties of office, such inability being of temporary 
duration, the mayor, or the mayor’s agent, shall transmit to the director of public service, the director of 
public safety, or the president of city council a signed, written declaration setting forth the reasons for 
such inability and the city clerk shall be notified of the same; provided that failure to do so shall not 
prevent the proper officer from performing the powers and duties of the office.  The recipient of such 
declaration shall be designated as acting mayor. During a period of temporary inability of the mayor, the 
powers and duties of the office of mayor shall devolve upon the acting mayor.  Such declaration shall be 
in effect until such time as the declaration is rescinded in like manner, or six months have passed, or the 
office is vacated.  For the purpose of this section, the mayor shall file with the city clerk a notarized 
statement, on a form prescribed by the city clerk, setting forth the name of one or more persons 
designated as the member’s agent(s).  The filing shall be made by the second meeting of council each 
January and may be amended at any time. 
 
Sec. 64-2. Permanent inability. 
If the mayor has been unable to discharge the powers and duties of office for ninety consecutive days, 
and no written declaration of temporary inability was in effect during such ninety consecutive days, such 
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act shall work a forfeiture of office and the director of public safety and the director of public service 
shall request that the appropriate official commence in the appropriate court an action in quo warranto 
to vacate the office.  If judgment be made that the office be vacated, a successor shall be named as 
provided for in this charter.   
 
Sec. 64-3.  Successor to mayor. 
If the mayor dies, resigns, is removed from office, ceases to hold any qualification for office, or the office 
is otherwise vacated during the term of office, the mayor shall be succeeded in office, until the 1st day 
of January following the next regular municipal election, by the president of the council who shall 
thereby cease to be a member of council. If such election be the time for the regular election of a 
mayor, a mayor shall then be elected to serve for a term of four years, otherwise for the remainder of 
the unexpired term. 
 
Sec. 66. Election and qualifications. 
The city attorney shall be an elector of the city and shall, at all times during the term of office, maintain 
residence in the city of Columbus. The city attorney shall not hold any other public office except that of 
notary public, or member of the state militia or any reserve unit of the Armed Forces of the United 
States of America. If the city attorney shall cease to possess any of the qualifications herein required, 
the city attorney shall forthwith forfeit the office and the vacancy shall be filled as provided for herein. 
and The city attorney shall be elected for a term of four years excepting that at the first election under 
this charter the city attorney shall be elected for a term of two years. The city attorney shall be an 
attorney-at-law, admitted to practice in the state of Ohio. 
 
Sec. 67. Powers and duties. 
The city attorney shall have such duties and responsibilities as are set forth in this charter or required of 
the city attorney by ordinance, including the following. The city attorney shall be the legal adviser of and 
attorney and counsel for the city, and for all officers and departments thereof in matters relating to 
their official duties. The city attorney shall prosecute or defend all suits for and in behalf of the city, and 
shall prepare all contracts, bonds and other instruments in writing in which the city is concerned and 
shall certify in writing approval of the form and correctness thereof. The city attorney may appoint a 
department deputy and such assistants, secretaries and clerks as council may authorize.  Said deputy 
shall have the power to perform all the duties of the city attorney. 
 
Sec. 78. Temporary inability. 
If the city attorney is unable to discharge the powers and duties of office, such inability being of 
temporary duration, the city attorney, or the city attorneys’ agent, shall transmit to the deputy city 
attorney a signed, written declaration setting forth the reasons for such inability and the city clerk shall 
be notified of the same; provided that failure to do so shall not prevent the proper officer from 
performing the powers and duties of the office.  During a period of temporary inability of the city 
attorney, the powers and duties of the office of city attorney shall devolve upon the deputy city 
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attorney, who shall be the acting city attorney.  Such declaration shall be in effect until such time as the 
declaration is rescinded in like manner, or six months have passed, or the office is vacated.  For the 
purpose of this section, the city attorney shall file with the city clerk a notarized statement, on a form 
prescribed by the city clerk, setting forth the name of one or more persons designated as the city 
attorneys’ agent(s).  The filing shall be made by the second meeting of council each January and may be 
amended at any time. 
 
Sec. 78-1. Permanent inability. 
If the city attorney has been unable to discharge the powers and duties of office for ninety consecutive 
days, and no written declaration of temporary inability was in effect during such ninety consecutive 
days, such act shall work a forfeiture of office and the deputy city attorney shall request that the 
appropriate official commence in the appropriate court an action in quo warranto to vacate the office.  
If judgment be made that the office be vacated, a successor shall be named as provided for in this 
charter.   
 
Section 78-2. Successor to city attorney. 
If the city attorney dies, resigns, is removed from office, ceases to hold any qualification for office, or the 
office is otherwise vacated or moves from the city during the term of office, the city attorney's successor 
in office shall be appointed by the council to serve until the first day of January following the next 
regular municipal election. If such election be the time for the regular election of a city attorney, a city 
attorney shall then be elected to serve for a term of four years;, otherwise for the remainder of the 
unexpired term. 
 
Sec. 79. Election and qualifications. 
The auditor shall be an elector of the city, and shall, at all times during the term of office, maintain 
residence in the city of Columbus. The auditor shall not hold any other public office except that of 
notary public, or member of the state militia or any reserve unit of the Armed Forces of the United 
States of America. If the auditor shall cease to possess any of the qualifications herein required, the 
auditor shall forthwith forfeit the office and the vacancy shall be filled as provided for herein. and The 
auditor shall be elected for a term of four years, excepting that at the first election under this charter 
the auditor shall be elected for a term of two years. 
 
Sec. 87. Temporary inability. 
If the auditor is unable to discharge the powers and duties of office, such inability being of temporary 
duration, the auditor, or the auditor’s agent, shall transmit to the deputy auditor a signed, written 
declaration setting forth the reasons for such inability and the city clerk shall be notified of the same; 
provided that failure to do so shall not prevent the proper officer from performing the powers and 
duties of the office.  During a period of temporary inability of the auditor, the powers and duties of the 
office of auditor shall devolve upon the deputy auditor, who shall be the acting auditor.  Such 
declaration shall be in effect until such time as the declaration is rescinded in like manner, or six months 
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have passed, or the office is vacated.  For the purpose of this section, the auditor shall file with the city 
clerk a notarized statement, on a form prescribed by the city clerk, setting forth the name of one or 
more persons designated as the member’s agent(s).  The filing shall be made by the second meeting of 
council each January and may be amended at any time. 
 
Sec. 87-1. Permanent inability. 
If the auditor has been unable to discharge the powers and duties of office for ninety consecutive days, 
and no written declaration of temporary inability was in effect during such ninety consecutive days, such 
act shall work a forfeiture of office and the deputy auditor shall request that the appropriate official 
commence in the appropriate court an action in quo warranto to vacate the office.  If judgment be made 
that the office be vacated, a successor shall be named as provided for in this charter.   
 
Sec. 87-2. Successor to auditor. 
If the auditor dies, resigns, is removed from office, ceases to hold any qualification for office, or the 
office is otherwise vacated or moves from the city during the term, a successor in office shall be 
appointed by council to serve until the first day of January following the next regular municipal election. 
If such election be the time for the regular election of the auditor, an auditor shall then be elected to 
serve for a term of four years; otherwise, for the unexpired term. 
 
Sec. 145. [Powers and duties; City bulletin.]  
There shall be established by council a bureau of information and publicity under the supervision and 
control of the city clerk, who shall, in addition to other duties, compile an annual report giving a 
summary of the council proceedings and a summary of the operations of the administrative 
departments for the previous fiscal year; have charge of the editing, printing and distribution of all 
municipal records, reports and documents; collect and compile information and statistics concerning all 
departments and offices of the city, and other municipalities; and publish weekly the City Bulletin, which 
shall contain the transactions and proceedings of the council, the legal advertising of the city and such 
other information relating to the affairs of the city as shall be determined by ordinance. The City Bulletin 
shall be published, distributed or sold in such manner and on such terms as the council may determine. 
No unofficial advertisement shall be published in the City Bulletin, nor shall the City Bulletin be used to 
promote the candidacy of any person, or be used as a medium for any personal controversy. 
 
Sec. 227. Interest in contracts or supplies.  Prohibited actions by public officials. 
Unless otherwise provided by this charter or ordinance of council, general laws of the state pertaining to 
prohibited actions by public officials, as established in chapter 2921 of the Ohio Revised Code, or a 
successor thereto, shall apply to the officers and employees of the city.  Such prohibited actions include, 
but are not limited to, unlawful interest in public contracts, theft in office, soliciting or accepting 
improper compensation, and bribery. No officer or employee of the city shall have any beneficial 
interest, which interest accrues to the employee or officer by virtue of office or employment, in any 
contract with the city, or in the sale to the city of any supplies, material, service or land, except on be 
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half of the city as an officer or employee. Any willful violation of this section shall constitute 
malfeasance in office, and any such officer or employee shall thereby forfeit office or employment. 
 
Sec. 239.  Public records. 
The records of the city shall be made available to the public in accordance with general laws of the state. 
 
Sec. 240.  Open meetings. 
The public bodies of the city shall hold all meetings in accordance with the general laws of the state 
pertaining to open meetings.  In addition to those entities defined as public bodies in the general laws of 
the state, an entity of the city shall be considered a public body for purposes of this section if its 
members are appointed by an officer of the city, and the entity has been established and its members 
appointed for the sole purpose of advising any officer or decision-making body of the city.   
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Appendix 5 – City Charter Amendments 1-3, 2014 Franklin, 
Delaware, and Fairfield County General Election Official Results 
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Appendix 6 – Commission Meeting Minutes 
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Appendix 7 – City Elected Official Compensation History 



                                 
 

61 | P a g e  
 

 

 

  

Appendix 8 – Detailed Salary Survey Response and Research 
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Appendix 9 – Consumer Price Index (CPI) Report 
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Appendix 10 – Salary Data Summary 
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Appendix 11 – Salary Data Presentation 
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Dear Survey Participant: 

In 2014, the Columbus City Charter was amended to create a Citizens’ Commission on Elected Official 
Compensation.  The creation of the commission produced an additional layer of citizen engagement and 
accountability to the process of setting future pay rates for elected officials in Columbus.   

A few months ago, your municipality graciously provided the commission with salary and benefits data.  
The commission realizes how truly valuable your time is and wanted to express our appreciation for 
your participation. 

Please accept the attached copy of the results from the survey with our compliments.  We are grateful 
for your contribution to this important element of government openness and transparency. 

If you have any questions, please contact Greg Beaverson, City of Columbus Compensation Manager, at 
614-645-6994, gjbeaverson@columbus.gov.  And thanks again for your assistance! 

 

Sincerely, 

 

Chester C. Christie 
Chairman, 2015 Citizens’ Commission on Elected Official Compensation     

  

mailto:gjbeaverson@columbus.gov
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Appendix 12 – Salary Schedule 
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COMMENT/QUESTION _______ 

Data from form "Contact the Commission" was received on 3/30/2015 12:35:31 PM. 

Compensation Commission contact form 

Field Value 

Name Scott Taylor 

Email 
address 

EMAIL REDACTED redacted 

Message 
Is the Commission going to hold public meeting when the actual public 
can attend? As someone who works 8-5, I cannot attend meeting  that 
start at 4pm.   It seems these meeting are purposely set for times 
that the average citizen cannot attend. 

Email "Citizens Commission on Elected Official Compensation Comment" originally sent to 
commission@columbus.gov from EMAIL REDACTED redacted on 3/30/2015 12:35:31 PM. The following were 
also sent a copy: EMAIL REDACTED redacted redacted. 

RESPONSE  _______ 

From:   Commission 
To:    EMAIL REDACTED redacted 
Subject:  RE: Citizens Commission on Elected Official Compensation Comment 
Date:   Tuesday, March 31, 2015 5:57:55 PM 

Dear Mr. Taylor, 

Thank you very much for contacting us, and on behalf of the Citizens’ Commission on Elected Official 
Compensation, thank you for your interest in this important matter. 

The working meetings of the Commission, to this point, have been scheduled to accommodate the 
competing demands and schedules of the commissioners who agreed to serve on this unpaid 
commission, and have not been scheduled to any way diminish public input. Transparency and public 
engagement are critically important to the commissioners and to the process. 

It is our expectation that as the Commissions’ work progresses, there will be the opportunity for the 
public to engage the commission, provide testimony and personal insight at a public meeting which will 
be scheduled at a time that allows for those who work a traditional work day to attend in person. 

Appendix 13 – Public Comments 

mailto:commission@columbus.gov
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In the meantime, the Commission has pressed City staff to make available online the video of each 
meeting, and the meetings have been broadcast and rebroadcast on CTV 3, Columbus’ government 
television channel. In addition, input can be received by the Commission via the web form you utilized 
and also via email. 

Finally, while the Commission intends to hold a meeting(s) outside of traditional work hours, and there 
are various means to interact with the commission, the recommendations that the Commission will 
ultimately produce will require an ordinance, a public vote of Council and a public process for 
consideration separate from the Commission’s meetings. 

The Commission is a product of changes to the Columbus City Charter which establishes a process for 
increased engagement and additional review and accountability in the process of setting pay for elected 
officials in Columbus. That change was overwhelming supported by voters, and by City Council who put 
the Charter amendments on the ballot last November. 

Our goal is to make the process as open and transparent as practical and to ensure a process that 
garners public confidence. 

Please feel free to share with us your thoughts and ideas with regard to the work of the Commission, 
and we will make certain to contact you in advance of any meeting held for the purposes of receiving 
public comment. 

Thank you again for your message. 

 

COMMENT/QUESTION _______ 

Data from form "Contact the Commission" was received on 4/7/2015 8:17:17 PM. 

Compensation Commission contact form 

Field Value 

Name Mrs. Pauline Edwards 

Email 
address EMAIL REDACTED redacted 
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Field Value 

Message I can appreciate  the appointment of five persons on the commission, 
However, why not a lay person to represent the  communiites in 
Columbus?     

Email "Citizens Commission on Elected Official Compensation Comment" originally sent to 
commission@columbus.gov from EMAIL REDACTED redacted on 4/7/2015 8:17:17 PM. The following were also 
sent a copy: EMAIL REDACTED redacted. 

RESPONSE  _______ 

From:   Commission 
To:   EMAIL REDACTED redacted 
Subject:  RE: Citizens Commission on Elected Official Compensation Comment 
Date:   Thursday, April 09, 2015 5:42:39 PM 

Dear Mrs. Edwards, 

Thank you very much for taking the time to contact the Citizens’ Commission on Elected Official 
Compensation. Your message has been shared with the Commissioners. 

The makeup and process for selecting the members of the Citizens’ Commission on Elected Official 
Compensation was outlined in an amendment to the Columbus City Charter approved by voters last 
November. The number of Commissioners was capped at five. As such, Council worked closely with the 
Mayor’s administration to identify commissioners who would not only represent the residents of 
Columbus with distinction, but who would bring to bear expertise relevant to the task at hand and who 
would reflect the diversity of our community and the many constituencies elected officials serve.  

The Commissioners are all resident taxpayers of the City of Columbus, with a breadth of experience in 
employment law, human resources and municipal governance. They also represent the public, private 
and not-for-profit sectors, younger residents as well as retirees. And, while not immediately obvious 
from their professional titles, one member is also a small business owner and another is the president of 
a very active civic association. Having a member of the Commission who is an active advocate for their 
neighbors, to your point, was important to both Council and the Mayor. 

Whenever a commission such as this one is established, and the number of members appointed are few, 
it is difficult to include all points of view and constituencies while also assuring that members have the 
skill sets and expertise necessary to make good decisions on behalf of their fellow taxpayers. We did our 
very best to appoint commissioners who wear multiple hats in an effort to be as representative as 
possible of the varied constituencies to which all elected officials are accountable, most importantly the 
taxpayers who pay their salaries. 

mailto:commission@columbus.gov
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Mrs. Edwards, thank you again for contacting the Commission. The time and effort to make contact is 
sincerely appreciated. 

 

COMMENT/QUESTION _______ 

Data from form "Contact the Commission" was received on 4/21/2015 3:15:36 PM. 

Compensation Commission contact form 

Field Value 

Name Scott Taylor 

Email 
address 

EMAIL REDACTED redacted 

Message 
It would be nice if the commission scheduled a meeting at a time 
where those of us who have full time jobs would be able to attend.  
Or is this the intent, to schedule it so those who actually work 
cannot attend?  Not many of us can attend 4 pm meetings if we have to 
work until 5 every day. 

Email "Citizens Commission on Elected Official Compensation Comment" originally sent to 
commission@columbus.gov from EMAIL REDACTED redacted on 4/21/2015 3:15:36 PM. The following were 
also sent a copy: EMAIL REDACTED redacted. 

RESPONSE  _______ 

From:  Commission 
To:   EMAIL REDACTED redacted 
Subject:  RE: Citizens Commission on Elected Official Compensation Comment 
Date:   Thursday, April 23, 2015 10:34:23 AM 

Thank you very much for contacting the Citizens’ Commission on Elected Official Compensation. I 
believe you have posed this same question previously, but if you did not receive the prior response, I will 
share it with you now. 

The working meetings of the Commission, to this point, have been scheduled to accommodate the 
competing demands and schedules of the commissioners who agreed to serve on this unpaid 

mailto:commission@columbus.gov
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commission, and have not been scheduled to any way diminish public input. Transparency and public 
engagement are critically important to the commissioners and to the process. 

It is our expectation that as the Commissions’ work progresses, there will be the opportunity for the 
public to engage the commission, provide testimony and personal insight at a public meeting which will 
be scheduled at a time that allows for those who work a traditional work day to attend in-person. 

In the meantime, the Commission has pressed City staff to make available online the video of each 
meeting, and the meetings have been broadcast and rebroadcast on CTV 3, Columbus’ government 
television channel. In addition, input can be received by the Commission via the web form you utilized 
and also via email. 

Finally, while the Commission intends to hold a meeting(s) outside of traditional work hours, and there 
are various means to interact with the commission, the recommendations that the Commission will 
ultimately produce will require an ordinance, a public vote of Council and a public process for 
consideration separate from the Commission’s meetings. 

The Commission is a product of changes to the Columbus City Charter which establishes a process for 
increased engagement and additional review and accountability in the process of setting pay for elected 
officials in Columbus. That change was overwhelming supported by voters, and by City Council who put 
the Charter amendments on the ballot last November. 

Our goal is to make the process as open and transparent as practical and to ensure a process that 
garners public confidence. 

Please feel free to share with us your thoughts and ideas with regard to the work of the Commission, 
and we will make certain to contact you in advance of any meeting held for the purposes of receiving 
public comment. 

Thank you again for your message. 
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Appendix 14 – Mayor Salary Data Analysis 
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Appendix 15 – City Elected Official Projected Salary Table  
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Appendix 16 – City Councilmember Salary Data Analysis 
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Appendix 17- City Council President Salary Data Analysis 
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Appendix 18 – City Attorney Salary Data Analysis 
 



                                 
 

162 | P a g e  
 

 



                                 
 

163 | P a g e  
 

 



                                 
 

164 | P a g e  
 

 



                                 
 

165 | P a g e  
 

 



                                 
 

166 | P a g e  
 

 

Appendix 19 – City Auditor Salary Data Analysis 
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